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I am truly honored to introduce this volume of CABVI’s 
Focus to you – my fi rst as President & CEO

You will detect a theme as you peruse these pages : 
Success! 

Stories about CABVI employees Ben Rodriguez, 
and Jim Martino, and how they have grown in their 
professional lives. You will read about young Rachel 
Harris and her extraordinary journey.  You will learn 
about CABVI Syracuse Industries and the growing 
employment opportunities in the Syracuse, New York 
market.

These wonderful stories could have never occurred 
without your generous support for which we are most 
grateful.    

In the spirit of the season, on behalf of the CABVI 
family, I wish you and yours a festive holiday season 
and a successful New Year!
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UPWARD MOBILITY PROGRAM HELPS 
EMPLOYEE FIND HIS QUEST

Born premature in the 1950s, a time 
far less advanced in medical science, 
Ben Rodriguez spent the fi rst few 
months of his life in an incubator. 
The incubator saved his life, but 
in turn, aff ected his vision. He was 
severely near sighted in his right 
eye, and had amblyopia in his left, 
commonly called lazy eye. He would 
never have vision in his left eye.

Ben struggled throughout his 
adolescence and young adult life. 
He was often bullied because of 
his thick glasses and lack of vision. 
He developed low self-esteem and 
turned to drugs and alcohol as a way 
to cope with the struggles he faced 
on a daily basis.

After years of struggling, he reached 
a turning point and decided there 
was so much more to his life. 

“I continued to develop vision 
problems but knew I had to keep 

going, and to not let that defi ne 
me,” Ben said. He found alternate, 
healthier ways to cope and 
discovered new ways to live his life. 
He was approached by the New York 
State Commission for the Blind and 
was informed about a position at 
CABVI. That is when his quest to a 
new life began.

Obtaining employment with an 
agency that supports individuals 
who are going through exactly 
what Ben had, helped him fi nd his 
own brand. He applied for Quest, a 
10-month upward mobility program 
led by CABVI upper management, in 
partnership with RD Advisory Group.

“Quest taught me to be a good 
leader, and good person,” Ben said. 

“I’ve learned that I can do anything 
I put my mind to. I don’t want to use 

the word can’t anymore.”

He learned to live by HOWIES rules. 

This has taught Ben to be more 
willing to think outside of the box 
and try diff erent things, and to have 
empathy for other people and co-
workers. 

It has also helped him to work as a 
leader and a team member. 

“I’ve learned that I can do anything 
I put my mind to. I do not want to 
use the word ‘can’t’ anymore,” Ben 
said. “Can’t is negative, I want to be 
positive, and if I can be positive, I can 
get with the program.”

Quest also taught him to never 
give up. “I had some rough times 
in Quest, but I didn’t give up,” Ben 
said. “If I want to talk the talk, I have 
to walk the walk, and Quest taught 
me that.” It gave him a new level 
of confi dence that he didn’t have 
before, which he can apply to his 
work and personal life. 

Humbleness and Honesty
Open mindedness
Willingness
Integrity
Empathy
Spirituality

H
O
W
I
E
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A NEW LEGACY BEGINS AT CABVI
ED WELSH NAMED PRESIDENT & CEO

There are many familiar faces at CABVI. Some staff  
members have been at the agency for 20, 30, even 50 
years. There are board members who have stuck by the 
agency for decades. That is what makes CABVI so special. 

When President and CEO Rudy D’Amico announced his 
retirement, the Board of Directors looked to the people 
who have been an integral part in the success of the 
agency.  The decision to hire retired CABVI board 
president, Ed Welsh, as the new President and CEO 
seemed like a great way to continue CABVI’s mission and 
growth, and maintain the integrity of the agency.

“After seeking many strong candidates across the 
country, we decided Ed was the best choice for 
president and CEO,” CABVI Board Chair, Jim Turnbull said. 

Ed has been involved with CABVI for over 25 years, 
serving on either the C.A.B. Foundation, CNY Vision 
Foundation, and most recently, as Board Chair of CABVI’s 
governing board.

“Ed’s longstanding knowledge about CABVI, and 
rich relationship with both our team and our local 
community, are unmatched. We are ecstatic to welcome 
him to this position,” Jim said. 

”
After volunteering at CABVI for the past 
25 years, I am truly blessed to have the 

opportunity to lead this agency.

“
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Welsh comes to this role with an 
extensive professional background in 
executive leadership. For the past 12 
years, he served as general manager 
of the American Automobile 
Association (AAA) in Utica. He held 
several prior leadership positions at 
AAA, including regional director of 
member services, marketing and 
public aff airs for three years, and vice 
president of operations, marketing 
and public relations for nearly 15 
years. Notably, during his time at 
AAA, he was instrumental in 
furthering AAA New York’s Road 
Service Call Center expansion to 
Utica that brought over 100 new jobs 
to the area.

During his service on CABVI’s boards, 
Ed has been deeply involved with 
many accomplishments. The agency 
almost tripled its sales volume, 
expanded into new markets, and 
built a new rehabilitation center. He 
does not plan to stop any time soon.

“After volunteering at CABVI for 25 
years, I am truly blessed to have the 
opportunity to lead this agency,” 
Ed said. “Our remarkable staff  and 
leadership team led by Rudy D’Amico 

these past years has taken us to great 
heights. I look forward to working 
with our team to continue our mis-
sion of increasing services and em-
ployment opportunities for people 
who are blind and visually impaired.”

Ed’s community involvement is deep. 
In addition to his role on the CABVI 
Board of Directors, he is a current 
board member for the Utica Tower 
Corporation; consultant/facilitator 
for Revolutionary Trails Council for 
the Boy Scouts of America, Utica; and 
board member/past chief for Engine 
11, Utica. His past community service 

includes the Advisory Board 
for the Madison Oneida BOCES 
Rosetti Education Center, and the 
Utica Composite Squadron, Civil 
Air Patrol.

“We believe Ed’s decades of 
involvement in both leadership 
and community service in Utica 
make him perfectly suited to 
lead and further strengthen our 
growing organization,” Jim said. 
“We cannot say enough how 
optimistic we feel about the 
positive impact Ed will foster.” 

“Our goal at CABVI is to continue 
to strengthen our organization, 
and that starts with having the 
strongest possible team,” retiring 
CABVI President and CEO, Rudy 
D’Amico said. “A strong team 
furthers our mission to assist 
people who are blind or visually 
impaired to achieve their highest 
levels of independence.”
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When given the offer, it is very rare that 
Jim Martino turns down an opportunity 
for continued education or professional 
development. He is a graduate of Leadership 
Mohawk Valley, CABVI’s Quest Program, and 
recently finished an intense 15-month business 
management training with National Industries 
for the Blind (NIB), in conjunction with George 
Mason University (GMU).

Business Management Training (BMT) is part 
of the Business Leaders Program launched by 
NIB in 2003 to prepare individuals who are 
blind for careers in business. BMT provides 
educational and employment opportunities 
through professional development. BMT 
targets qualified, high-potential employees of 
NIB and NIB associated agencies who are blind 
and demonstrate leadership potential.

The course is often referred to as a “mini-MBA” as it covers much 
of the same coursework as a two-year MBA course. The curriculum 
includes business strategy, business development, finance, 
marketing, operations, and leadership skills. “Completing the 
program helped me gain valuable knowledge that will benefit 
myself and CABVI. I can apply the skills I learned to current and 
future situations,” Jim said.
 
Over 15 months, the participants meet for five on-location 
classroom sessions, but most of the work must be completed 
autonomously. During the classroom time, participants join in 
group discussions, team conferencing, and analyzing real-life 
scenarios. 

“As Jim’s coach throughout the program I was privileged to see 
his growth along the way,” Sommer Simonds, CABVI Inventory 
Systems Manager and NIB coach said. “Jim has gained new skills, 
capabilities and confidence which will help him obtain the 
professional and personal goals he wants to pursue.”

PROFESSIONAL DEVELOPMENT A KEY 
TO CABVI GROWTH

Pictured: Roy Hinton, Associate Dean and Director of Program Design at 
George Mason University, Jim Martino, and Kevin Lynch, NIB President & CEO

JIM MARTINO, CABVI EXPEDITOR/PRODUCT  
MANAGER COMPLETES NIB PROGRAM
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The Mohawk Valley Braille Transcribers (MVBT) 
have been a partner of CABVI’s for a long time. 
They convert books, menus, textbooks, and other 
printed materials to braille. Originally founded in 
1974 by Harriet Kaler, CABVI partnered with MVBT 
in 1992, providing space and resources to the 
organization dedicated to making print materials 
accessible to individuals who are blind or visually 
impaired, not only in the Mohawk Valley, but 
across the country.

How does a regular book become a braille book? 
First, the braillists take the book apart and analyze 
how they will put it together. Using a computer 
program, they re-type the text and it is converted 
to braille typeface.

While simple novels and books are easy to transcribe, 
some of the most challenging books are text books; 
specifically math text books. When it comes to 
transcribing math numbers and symbols, there is a 
separate braille code. Math and economic textbooks 
also include a lot of tables, charts, graphs, and images, 
which can be challenging. These images are transcribed 
into tactile images. 

For example, a math question that uses an image of four 
cartoon fish that are different colors or patterns must be 
converted in a way that a visually impaired individual 
can determine the fish and differentiate them. This is 
done by re-creating the image with shapes or objects 
and using different textures that will then be embossed 
on the page. By recreating an image to be legible to a 
student who uses braille, it allows them to participate in 
the same lesson as the rest of their class, keeping them 

WHO ARE THE MOHAWK VALLEY BRAILLE TRANSCRIBERS

integrated with the curriculum. It gives the student 
a sense of normalcy and independence to be able to 
follow along with the textbook. 

Once all of the text is converted and the textile images 
are created the book is 
proof read, corrected, 
and then embossed 
using a thermoform 
machine, which is similar 
to a copier but leaves 
impressions on the page 
instead of ink. When all of 
the pages are created, it 
is bound and sent to the 
customer. One textbook 
can take two to five 
months to complete.

“You get a worthwhile feeling when you can transcribe 
a book for someone else,” Nancy Hester, MVBT Braille 
Coordinator said. “You really are making a difference 
in their life, whether it is allowing them to read their 
favorite novel or read the menu at a restaurant”

MVBT is comprised of 15 volunteers who belong to 
the National Braille Association and have completed a 
training program to learn how to read and transcribe 
braille.



MEET RACHEL HARRIS

When it comes to music, Rachel Harris has never let her 
loss of vision stop her. At just 14 years old, she plays the 
piano, flute, ukulele, mandolin, and accordion, as well as 
sings and composes her own pieces.

“Music makes me feel beyond satisfied, especially if it is 
a song that I’m really good at playing and really enjoy,” 
Rachel said.

Rachel was born totally blind. She says, when it comes to 
music, her visual impairment makes it easier. Similar to 
famous blind musicians Stevie Wonder and Ray Charles, 
she discovered at the age of nine that she possessed a 
special talent. She can identify time and key signatures 
in music, and has absolute pitch. 

Absolute pitch, or perfect pitch, is defined as a rare 
ability of a person to identify or re-create a given 
musical note without the benefit of a reference tone. 
An individual with absolute pitch (AP) can accurately 
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LOSS OF VISION HELPS  
YOUNG MUSICIAN
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reproduce a heard tone on a musical 
instrument without “hunting” for the 
correct pitch.

AP is a common skill among 
musicians who are born totally 
blind, or lose their vision early in life. 
Studies from Beth Israel Deaconess 
Medical Center have shown that AP 
occurs in approximately 60 percent 
of blind musicians, versus only 10 
percent in sighted musicians.

Research has found overwhelming 
evidence to suggest that blind 
musicians’ brains can be a lot more 
musically attuned than those of 
sighted musicians. Rachel is missing 
part of her optic nerve, which led 
to her vision loss. Because of this, 

her auditory cortex is structured 
differently than that of a sighted 
individual, and her neurons had 
to rewire themselves to make up 
for it. It allows her to recognize 
and identify even the slightest 
differences in frequencies and 
vibrations. 

Scientists have some evidence that 
areas of the brain normally devoted 
to vision in blind individuals become 
involved in hearing or in controlling 
the dexterity needed to play an 
instrument.

Rachel also had to take a unique 
approach when learning new music. 
“Instead of reading music like a 
sighted musician, I learned to play 

by ear. “ While braille music exists, 
instruments often require both 
hands to play, making it impossible 
to read braille while playing. “I only 
know what certain keys and notes 
sound like and trying to associate 
the sound with a set of dots would 
be complex,” Rachel said.

Rachel attends Mt. Markham High 
School where she is a part of the 
choir, band, and drama clubs. She 
is a member of the Junior B Sharps, 
a music club for 7 - 12th graders in 
the greater Utica area. They meet 
monthly to discuss different musical 
composers and techniques. They 
can be found performing around the 
community at various locations.
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CABVI RECREATION PROGRAM OFFERS 
UNIQUE EXPERIENCES

Participating in recreational activities is so 
important to a person’s mental and physical 
health. It improves concentration and 
learning, increases personal confidence, 
reduces feelings of depression and anxiety, 
and can improve physical health.

Children with visual impairments are less 
likely to participate in certain activities 
because of a lack of adaptation. This is why 
CABVI is continuing to grow its Adaptive 
Sports and Recreation program.

CABVI provides camping programs in the 
winter and summer for children and teens 
who are visually impaired, and recently 
added a more challenging fall camping 
program.

“The outdoor camp programs are 
extremely important for children with 
visual impairments because some of these 
activities are not always easy to accomplish; 
especially with the obstacle of limited to no 
vision,” said Dylan Drexler, CABVI’s Adaptive 
Sports and Recreation Manager. 

In September, CABVI partnered with The 
State University of New York at Cortland 
with students from its Physical Education 
program for a camping expedition.  The 
Cortland students provided one-on-one 
support for each camper.

The three-day program at Camp 
Huntington in Raquette Lake, NY involved 
team building and communication 
activities, zip lining, balance activities, 

outdoor survival techniques, and water 
sports. The campers enjoyed sleeping in 
tents, hammocks, and some even opted to 
stay in the lean-tos.

Jan Whitaker of Cape Ability Outrigger 
Ohana (CAOO), brought a unique 
experience to camp with her outrigger 
canoes. During summer camp, the campers 
learn how to paddle a canoe, kayak and 
stand-up paddle board, but this was the 
first time any of them had been on an 
outrigger canoe.

“Learning how to communicate and work 
as a team to get the canoe moving was very 
beneficial for the campers,” said Drexler. 
“It went much further than just moving a 
canoe; it taught them how to be patient 
and how to work with one another to 
complete a task.”

CABVI’s camp program is designed for 
children, ages 8-16, who are blind or 
visually impaired, to experience camping 
in the Adirondacks. The program focuses 
on various skills such as orientation and 
mobility, independence, communication, 
and self-advocacy.

When grouped with other individuals 
experiencing the same obstacles, the 
campers are better able to come together. 
They learn to believe in themselves and 
have faith in one another’s abilities to 
become successful, all while having fun 
doing it.  
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Big things are coming to CABVI in the 
next year. In addition to the new Vision 
Health and Wellness Center that is 
scheduled to  open in early 2020, CABVI is expanding its 
Syracuse operations. 

CABVI first launched the Syracuse operation five years 
ago in Liverpool, NY, and then purchased a building in 
DeWitt, NY from Giovanni Food Co., Inc. in the spring 
of 2018. The building required renovation to meet the 
needs of production operations, while making it safe 
and accessible for employees who are blind.

A new concrete floor was poured, all of the bathrooms 
were renovated, a new break room was constructed, 
and improvements to the overall floor plan were made.

Production and warehousing contracts 
increased, creating an influx of jobs and 
products. Since the opening of Syracuse 

Industries, the paper wipe wheel and two L-bar sealers 
for incontinence products were added to the production 
line, with the continuance of the glove line. 
 
In addition to the expansion, a call center was built that 
will create employment opportunities for individuals 
who are blind or visually impaired in Syracuse.

Initially, the new call center will provide employment for 
seven individuals who are blind or visually impaired with 
the plan for additional opportunities and positions in 
the near future.

EXPANSIONS IN SYRACUSE UNDERWAY
CABVI INCREASES EMPLOYMENT OPPORTUNITIES IN CENTRAL NEW YORK
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“WITH HOPES OF 
GETTING ADDITIONAL 

BUSINESS, OUR 
EXPANSION IS GOOD 

FOR EVERYONE.”
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“This new call center is such an important 
growth opportunity for CABVI,” said Joe 
Koscinski, CABVI Call Center Manager. “It 
allows us to tap into a wealth of qualified 
candidates in the Syracuse market and it 
also allows us to be a backup for our Kent 
Street call center.”

Currently, the call center in Syracuse will 
provide assistance with the contracts 
obtained by the Kent St. call center, and 
eventually service their own separate 
contracts.

“With the hopes of getting additional 
business, our expansion is good for 
everyone,” said Joe.

Currently, 51,300 square feet of the building 
are being used, while 15,000 square feet are 
under renovations for the larger call center 
and offices.

CABVI does not plan to halt the growth 
anytime soon, according to Ed Welsh, CABVI 
President & CEO. “A few years back, our 
board of directors made a strategic decision 
- to create meaningful employment 
for people who are blind in the greater 
Syracuse area. Every new product line, 
each new service, demonstrates our 
determination to expanding those 
opportunities.”

Not only is the Syracuse location a place 
for production, it is a hub for other services 
in central New York. CABVI started a new 
Adaptive Sports and Recreation program 
that provides group activities such as 
bowling and hiking for individuals who 
are blind or visually impaired. There are 
also technology training services available 
and lunch and learn programs for CABVI 
employees, as well as individuals outside of 
the agency.
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‘TIS THE SEASON 
OF GIVING
As a newly minted retiree of the Central Association for the Blind and 
Visually Impaired, I am taking this moment to invite you, to join me, as a renewing contributor to this remarkable 
organization. 

We are writing a new chapter in CABVI’s storied history… a chapter YOU helped author with your deeply appreciat-
ed support through the years.  

Your gifts impact:
• Children in your community who want to learn, play, grow, and have abundant opportunities- like their sighted 

peers
• Working-age adults who seek the skills they need to return to dignifi ed work
• Our senior citizens who want little more than to live in their home and get around town safely

These revolutionary new programs will be developed and accomplished with the help of your friends, your family, 
our schools and teachers, with many occurring in CABVI’s new Vision Health & Wellness Center in Utica.  

You should be proud of our services and programs. And they are OUR services – yours and mine. Very few regions 
of the country have a nationally recognized comprehensive vision rehabilitation and employment agency, serving 
people of all ages, right in their back yard.  

But you do, and with a gift today, or during #GivingTuesday December 3, you can make sure people who are blind 
or visually impaired continue to live meaningful lives in Central New York. 

Please give generously. 

Sincerely,

Rudy D’Amico, Honorary Chair
CABVI 2019 Holiday Appeal

P.S. We deeply appreciated your last gift.  Thank you for 
choosing to make a diff erence in the lives of so many 
local people who face blindness and visual impairment.
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CABVI
TRIBUTES August 1, 2019 - October 31, 2019

In Memory
Antoinette Bottini
Helen Trotta 

Karen Czuryla Brittelli
Laura O’Donnell 

Gloria Brown
Rudy and Anne D’Amico 

James Carlo
Georgio’s Village Cafe, Inc. 

William Carrock
Mary Carrock 

Michael Ryan Clark
Daniel and Kathryn Griffi  ths 
Edward and Allyson Saraceno 

Patrick Corrigan
William and Eleanor Corrigan 

Judy Ehrhart
Rita Ewers 
Irene Haracz 
John and Rosa Hosp 
Diana O’Looney 

Frances Kernan Gilroy
James and Ruth Kernan 

Joanne Hartnett
Rudy and Anne D’Amico 

Loved Ones
Joyce Schweinsberg 

Cathy Ann Marrone
Rudy and Anne D’Amico 

Lyle Peaslee
Mona Rasha 

Ruth Riel
Lynn and Jo Anne Burrill 
Steven and Dorothea Craig 
Robert and Marie Gannon 
Jean Seero 
Mark and Kathleen Shaff er 
TelecomPioneers Excelsior Chapter #98 

Mr. and Mrs. Amedeo “Jim” Scarchilli
Dr. and Mrs. Thomas Webb  

Jacqueline Seymour
Rudy and Anne D’Amico 

Meet The Challenge with an 
IRA Quali� ed Charitable Con-
tribution

Are you 70 ½ or older and, not 
in need of your minimum IRA 
distribution this year? 

If the answer is no, there’s a tool you 
can use called the qualifi ed charitable 
contribution (QCD). 

With a QCD, you can make a donation 
to CABVI directly from your IRA.   

Under a QCD, a charitable 
contribution made from an IRA is 
not included in your gross income. 
You do not take a deduction for the 
contribution. The QCD counts toward 
your required minimum distribution 
(RMD) for the year. 

Suppose your RMD for the year is 
$17,000. If you make at least $17,000 
of QCDs, you’ve satisfi ed both your 
RMD and $17,000 of your charitable 
giving for the year. There’s no 
additional gross income on your tax 
return. You don’t deduct the QCDs as 
charitable contributions.

Confusing? Speak with your tax 
advisor, attorney or IRA administrator. 

You must make the charitable 
contribution directly from your IRA 
custodian, or trustee to CABVI, 507 
Kent Street, Utica, NY 13501, Federal 
ID No. 15-0543587.  

You must be at least age 70½ by the 
date of the charitable contribution. 

Please contact Steve Gannon, Vice 
President of Development and 
Communications at 315-797-2233 
ext.1265 for more information.

Beatrice Watters
Charles and Jacquelyn Restle 
Donald Watters 

John C. Zuck
Robert and Sharon DePiazza 

In Honor
Kathy Beaver
Laura Yakey 

The Families of:
Elise Corrigan
Karen Corrigan-Rider
Susan Sivers-Corrigan
Shawn Corrigan
Dennis and Sheri Corrigan
Bill and Sharon Corrigan
David Corrigan
William and Eleanor Corrigan 

Rudy D’Amico - In honor of your 
retirement
Ed and Barb Paparella 

Tamara and Bruce Jester - In honor 
of your anniversary 
Jay and Debra Hagenbuch 

Robert D. Lemiex, O.D.
Kenneth D. Novak, M.D.
Cynthia J. Parlato, M.D.
Elizabeth R. Lemieux, Ph.D.

Faith Murray The Sharpe� nnias E� ect
Laura Fram 
Mobil-In, LLC 

Ruth Turnbull
Ann Coupe 



Dana Nimey-Olney joined the C.A.B. 
Foundation Board of Directors in 2018 
and has been heavily involved with 
their signature fundraising event, The 
Vehicles for Vision Car Show, and the 
Vision Ride. 

She grew up in Schuyler, NY and 
graduated from Whitesboro High 
School. She  held many positions 
within local and state government, and 
is now the Administrative Assistant 
to Assemblywoman Marianne 
Buttenschon. 

Dana fi rst got involved with CABVI when she was 
approached to help organize CABVI’s fi rst fundraising 
motorcycle ride, the Vision Ride.  Shortly after, she 
was asked to join the C.A.B. Foundation Board of 
Directors. “I truly feel humbled and honored to be a 

small part of such an amazing group 
of people. CABVI has an impressive 
work model,” Dana said. “They all work 
hard to make life better for others in 
the world. Whether it is awareness or 
independence for visually impaired 
individuals, their role is second to none.“

Dana and her husband, Dave, are very 
involved around the greater Utica 
area with various charity rides. With 
Dave being a Sergeant in the New 
York State Police, they help ensure the 
safety of our riders by coordinating a 
police escort during the ride, as well as 

mapping out a safe route for the riders.

When Dana has time to herself, she enjoys riding her 
motorcycle with her husband, participating in charity 
rides, and photography.

507 Kent Street Utica, NY 13501
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Our mission is to assist people who are blind or visually impaired to achieve their highest levels of independence.
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